


Place Lead Job Description 
	Job Title: Place Lead 
	Hours: F/T 35 Hours 

	Reporting To: Head of Place-Based Development
	Last Updated:  February 2026

	Place of Work: Portsmouth and Southampton with some time in Winchester 
	



	ROLE PURPOSE 
To work with stakeholders in leading the place partnership work to reduce inactivity and tackle health inequalities in communities of greatest need. 
To champion distributed leadership and advocate for system change in Portsmouth and Southampton. 
To build collaboration with senior leaders across Portsmouth and Southampton. 
To share learning and evaluate the impact of place partnership work in Portsmouth and Southampton. 



	ROLE DIMENSIONS
· Stakeholder and relationship management with senior leaders from local authorities, public health, NHS, community and voluntary sector and education in priority places.
· Shared line management responsibility for the Place Programme Managers in Portsmouth and Southampton. 
· Budget management of place partnership investment (c.£3m). 
· Risk management. 
· System leadership and community empowerment.



MAIN DUTIES & RESPONSIBILTIES
	Key Result Area
	Key Tasks
	Success Measures


	Managing Relationships with Key Organisations and People
	· Build, develop and maintain key strategic relationships across multiple sectors to support place work in Portsmouth and Southampton.
· Maintain a strong working relationship with regional place leads within Sport England. 
· Connect bold leaders in priority places who have the opportunity and ability to influence or help other people to be more active.
	· Strength of the relationships with partners and stakeholders.
· Strength of collaboration and distributed leadership.
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	· Build open and honest relationships with individuals and organisations across Portsmouth and who relate to the place partnership vision and the goals in We Can Be Active (WCBA). Support them to work out what role they can play.
· Shape and participate in Communities of Practice to encourage the sharing of learning and experiences.
· Build and maintain relationships with colleagues at Energise Me to draw their thematic expertise (e.g. health, children and young people, marketing, workforce development, evaluation) into place work.   
	· Level of openness and trust. 
· Evidence of learning being shared and informing practice. 

	Managing Data and Insight
	· Ensure data, insight and evidence (local, regional and national level) is used to inform delivery in place and direct capacity and resources to those in greatest need.
· Work with the Evaluation and Learning Specialists (place partnership funded) to ensure robust monitoring and evaluation of impact and change, at a community and system level. 
· Support partners to evaluate the impact and value of their work, to capture and share the learning and continue to improve approaches.  
· Maintain Energise Me’s Customer Relationship Management (CRM) system to ensure that stakeholder details held are current, accurate and relevant.
· Maintain a confidential, sensitive and discreet approach to personal, sensitive and organisational information, ensuring compliance with data protection legislation.
	· Seeing evidence of data and insight informed practice. 
· Knowing the changes we want to see – TOCs guiding work in place. 
· Clear recording and understanding of impact and learnings shared across partner organisations. 
· Holding current, accurate and relevant stakeholder information.

	
Budget Management and Fundraising
	· Work with Place Partnership Boards to ensure robust financial management of the Sport England place investment.  
· Work with the two Place Programme Managers to carry out robust budget management and monitoring for place partnership investment.
· Ensure that all necessary finance and procurement policies and procedures are adhered to (Sport England, Energise Me, etc), providing guidance to delivery organisations as required. 
· Ensure that regular reports (including financial reports) are completed and shared with both Place Partnership Boards, Energise Me Trustees and Sport England, plus any additional funders as necessary.
· Work with Place Partnership Boards to monitor, manage and mitigate financial risk. 
· Work with Place Partnership Boards and wider strategic partners to adopt principles of working that focus on longer-term sustainability, maximise the legacy of place partnership investment and timely identification of funding opportunities.

	· Strong and shared understanding of budget position and clear pathways for managing and mitigating risk.
· Reporting requirements and deadlines met. 
· Additional funding opportunities identified and secured.


	Project and Line Management

	· Work closely with the Place Partnership Boards on strategic oversight of the place work and to drive implementation of the Place Partnership Delivery Plans.
· Oversee the work of the Place Programme Managers in Portsmouth and Southampton, guiding implementation of the place partnership delivery plans and associated budgets. 
· Utilise office systems to ensure thorough and accurate planning, record keeping, tracking and evaluation is achieved.
· Work with the Place Programme Managers and Place Partnership Boards to manage and mitigate risk, triggering escalations if necessary. 
· Identify and manage contracts with external suppliers, as required. 
· Work with Energise Me’s Head of Marketing and Communications to produce timely and appropriate internal and external communications.
	· Strong governance of place partnership investment evident.
· Evidence of strong operational management and delivery of place partnership work. 

	Policies and Procedures / General role requirements
	· Act within Energise Me’s stated values and comply with our policies and procedures.
· Ensure that Safeguarding and Health and Safety (including Risk Assessment) policies are adhered to and concerns are raised in accordance with these policies.
· Maintain a confidential, sensitive and discreet approach to personal and organisational information, ensuring compliance with relevant data protection legislation.
· Contribute to a culture of equality, inclusion and diversity and demonstrate a commitment to removing all forms of discrimination as a colleague and service provider.
· Keep up to date with developments within community development, health, physical activity and youth sectors.
	

	Other Requirements
	· Be forward thinking in generating and deploying new ways of reaching and working within inactive communities.
· Be flexible in undertaking additional duties commensurate with the role as required.
· Undertake management of ad-hoc projects that arise in the delivery of the We Can Be Active strategic goals.  
	








PERSON SPECIFICATION
(Desirable and Essential Skills and Experience required for the Role)

	Description
	Requirements 

	Experience 
	· Experience of stakeholder management and developing positive relationships with leaders at all levels, particularly senior leaders. 
· Experience of working across sectors and working collaboratively to deliver against a shared purpose.
· Experience of strategic level work, ideally in a matrix working environment.
· Experience of large-scale programme management, including financial monitoring and management (£1-3m).
· Experience of developing and managing teams. 
· Experience of delivering system change. [Desirable] 
A

	Knowledge
	· Understanding of inequalities and the building blocks of health. 
· Understanding of distributed leadership. 
· Understanding of monitoring and evaluation principles. 
· Understanding of Asset Based Community Development.
 

	Skills
	· Ability and willingness to challenge, in a positive way.  
· Active listener and good at asking questions.
· Self-reflective, self-aware and adapts own behaviour.
· Versatile communication skills with a varied and diverse audience.
· Highly motivated. 
· Strong planning and organisational skills. 
· Ability to prioritise own workload to meet internal and external deadlines.
· Ability to analyse and interpret data and insight.
· Strong IT proficiency and literacy including MS Office.
A

	Values
	Ability to demonstrate an understanding of and connection with our organisational values: 
· Curious about what stops people from being active
· Open to different ideas and perspectives
· Creative in how we do things and who we work 
· Bold in taking risks and speaking out about the things that need to change
Believes in the value of physical activity to create happier, healthier communities.


	Other (e.g. requirement to travel for the role)
	· Ability to travel to and work regularly in Portsmouth and Southampton. 
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